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MINUTES 
SFUFA FALL GENERAL MEETING  
Wednesday, November 28, 2018 

2:30 – 4:00 pm 
Burnaby: Halpern 126 

Via videoconference - Surrey: Room 3040 & Vancouver: HC 2200 
 

37 members were present (including members via videoconferencing at Surrey and Burnaby 
campus) and quorum was achieved. 
 
1. Approval of agenda – approved with one amendment. 
 MOVED: Natalia Gajdamaschko/Steve Whitmore    Carried. 
 
2. Minutes: Spring GM 2018. Approved as circulated. 
 MOVED: Michael Ling/Janice Regan      Carried. 
 
3. Business arising – Mike Sjoerdsma thanked everyone who worked on the SFUFA pension 

vote and noted that the vote closed at 4:pm yesterday and out of 1174 eligible voters, 
806 votes were cast, which amounts to 68.65 percent voter turnout. 71.34 % (575) 
members have voted for a change with 28.66 % or 231 members opposed.  

 
4. Presidents report 

• The Equity Committee held elections in October and 5 new members were ratified. 
• Bargaining: Elements of the PSEC mandate for 2019 includes a 3-year term, general 

wage increases of 2% in each year but no Economic Stability Mandate (ESD). SFUFA’s 
collective agreement expires in June 2019 and the SFUFA bargaining committee will 
be undertaking a members’ survey in December. Member outreach re: bargaining is 
being planned between January and February of next year and bargaining is set to 
begin in March 2019.  

• Pensions: The pensions vote is concluded and SFUFA will be approaching SFU to 
formally request that the university apply to join the BCCPP. It was noted that 
transition costs will need to be re calculated by Eckler Actuaries and this will take 
some time to complete. 

• Some exec members took a construction tour at Burnaby campus in the summer 
which was useful. SFUFA is lobbying for more notice re: construction projects and 
proper signage for informational and safety purposes. SFUFA would like members to 
let the Association know if similar problems are encountered during construction. 

• SFUFA office location: There are ongoing conversations about moving the office to a 
new location. 

• PUB: The new PUB at Burnaby campus will be operational soon and will be run by the 
Joseph Richards Group. 

• CUFA BC is recruiting for a new Executive Director and Dan Laitsch, SFUFA executive 
member is on the search committee. 
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•  Elizabeth Elle has been named as SFU’s first associate vice president, learning and 
teaching effective September of this year. Her portfolio includes CELLTR, CODE, 
Institute for the Study of Teaching and Learning in the Disciplines, Office of 
Francophone and Francophile Affairs and the Teaching and Learning Center. Her 
priorities are focused on reviewing curricular initiatives to determine what is working 
and meaningful to students needs and what can be improved upon; to make 
recommendations on indigenization of the curriculum and overseeing the transition of 
CODE to FLEXible Learning and the revision of 120 courses over a 3-year period. 
Another initiative that will be undertaken is the assessment of educational 
goals/learning outcomes and a review of SFU’s WQB requirements. 

• A recent study by the Canadian Centre for Policy Alternatives showed SFU with the 
highest percentage of contract faculty in the country and this was based on inaccurate 
data provided by SFU. The story has been retracted by CCPA and SFUFA has had 
conversations with SFU administration about developing better communication 
protocols. 

• In a precedent setting case, an Ontario arbitrator directed Ryerson University to 
ensure that student evaluations of teaching (SETs) are not used to measure teaching 
effectiveness for tenure and promotion, which was applauded by academics 
throughout Canada. At SFU a Teaching Assessment Working Group (TAWG) was 
established in 2017 by the VP academic to encourage conversations amongst faculty 
at SFU about how to assess and value teaching. It is recommended that SFUFA 
members keep abreast of the committees work and findings which are posted on the 
TAWG website. 

  
 

5. Collective bargaining – David Broun 
• In our last round of negotiations, SFUFA obtained a 5.5% wage increase over 5 years 

plus an Economic Stability Dividend (ESD) which was to be paid if certain targets were 
met and an additional .45% ESD retroactive to May 2016. Going forward, with a new 
government in power, the benchmark going forward for most public sector unions 
appears to be a 2% general wage increase – at inflation. Collective bargaining with SFU 
is set to start in the spring of 2019. 

 
6. 2018-2019 Budget 

§ Krishna Pendakur, Treasurer, reviewed the budget and noted that the following: 
Ø SFUFA has healthy reserves with roughly $900,000 in the bank. The SFUFA 

executive is recommending adding a new line item to the budget – CAUT 
Defence Fund. The CAUT fund is a unified strike fund which is funded by 
member unions’ dues and the interest from invested assets and provides strike 
pay during a strike or a lockout. It will cost SFUFA roughly $30,660 which is the 
pro-rated initiation fee to join September 1 to February 28th and $5.50 per 
member monthly, which amounts to roughly $5600.00 per month.  

Ø Since SFUFA’s collective agreement expires June 30, 2019, the SFUFA 
negotiating team will begin bargaining next year and the executive has created 
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a new reserve fund for bargaining which will cover costs associated with 
bargaining such as course releases for bargaining team members.  

Ø The budgets for conference fees and course releases have increased slightly. 
Most other line items stay the same. 

 
7. Equity Committee update – R. Arab 

Ø The committee has amended the terms of reference to include a Past Director 
position (Ronda Arab). Elections were held in October and the committee was 
looking for reps for Education, Library and Archives, Business, Environment, 
Applied Sciences and Science. The following 5 new members have been 
ratified: Kumari Beck (Education), Jennifer Cory (Science) Susan Erikson (Health 
Sciences), Hazel Plante (Library and Archives) and Lijiljana Trajkovic (Applied 
Sciences). Thanks to those who put their names forward. 

Ø The committee is working closely with the Equity, Diversity and Inclusion team 
on a census and other initiatives. 

Ø The most pressing item for the committee is the salary anomaly review 
process which has been stalled due to staffing issues and changes to the EDI 
team. Bertille Antoine, Kendra Strauss and Ljiljana Trajkovic have been named 
as reps on the Salary Anomaly joint committee. 

Ø The committee held a retreat in October. 
 
 

8. Other business  
Ø SFUFA is continuing to work with members of the Professor of Professional 

Practice rank about the terms of their contracts, benefits, governance. 
Ø The SFUFA winter social is scheduled for Monday December 3rd at the DAC. 

 
9. Adjournment – 3:40 pm 

MOVED: Genevieve Fuji Jones/Krishna Pendakur    Carried. 


