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 Will you still need me,  
will you still feed me 

When I'm SEVENTY-four? 
 

Bargaining Bulletin 2016-01-22 
 

That variant of a familiar song rang through my head when I reviewed 
my pension statement from SunLife for 2015. I didn’t dare look at my 
statement after the recent carnage in the markets.  
 
The Bargaining Team is back at the table. Over the last few months we 
have been working on policy issues. Most policy language is similar to 
our existing framework with modifications to deal with our new status. 
Now it is time to talk about money. 
 
While the PSEC guideline of 5.5% in salary over 5 years will loom over 
the negotiations, it is interesting to review the pattern of recent 
settlements at U.Vic and UNBC. 
 
U.Vic settled in June 2015 and their new collective agreement is 
available on the web.1 Highlights of the new agreement are new floors 
for the various ranks which are about $7,000 above the floors at SFU 
(Section 63.5); 5.5% over 5 years in accordance with the PSEC 
guidelines (Section 63.9); an additional 2.88% allocated to members 
according to merit (Section 63.11); increases to their step sizes 
(Section 63.12); market supplements and retention awards (Section 
63.26); hybrid pension plan (a defined contribution plan like ours with 
a defined benefit minimum). Not all of the above are new to their 
agreement. Total value of the settlement is around 9% over 5 years. 
 
UNBC took to the picket lines and the UNBC Administration ended the 
strike by requesting “first contract arbitration”. The arbitration decision 
was released in December 2015.2 Highlights of the award are: 10% 
over 5 years (clause 102); market differentials (clause 109); joint 
committee to study post-retirement benefits (clause 110). Much of 
their preexisting language was incorporated into the new agreement. 
Total value of the settlement is around 10% over 5 years. 
 

                                                
1 http://www.uvicfa.ca/wp-content/uploads/2015/11/Collective-Agreement.pdf 
2 http://www.unbc.ca/sites/default/files/releases/38845/arbitrator-awards-five-year-contract-unbc-
and-unbcfa/unbc_section_55.pdf 
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UBC enters arbitration on 16 February 2016. No decision is expected 
before summer 2016. 
 
The Province has also announced that there will be an additional 0.5% 
adjustment in 2016 to account for better than forecasted growth.3  
 
The U.Vic and UNBC settlements are above the nominal PSEC 
guidelines. Members should also recall that in the last round of 
negotiations, SFU was awarded 2%/2% over 2 years, but U.Vic, UBC, 
UNBC all received on the order of 2.5%/2.5% over two years.4 SFUFA 
members will expect a comparable settlement to our sister institutions 
this time around. 
 
Without being specific about monetary issues, SFUFA will be proposing 
improvements in our salary scales5, improvements in our step system6, 
converting to a defined benefit pension system by joining the College 
Pension Plan7, and improvements in our benefit plans. The Bargaining 
Advisory committee will be meeting shortly to provide feedback on our 
proposals – if you wish to join this committee, please send the SFUFA 
office an email (sfufae@sfu.ca). The final salary proposals must also be 
approved by the Faculty Association Executive. 
 
I tried using the retirement calculator from the Government of 
Canada.8 I can retire in comfort in 2067. 
 
 

                                                
3 https://news.gov.bc.ca/releases/2015FIN0071-001913 
4 http://people.stat.sfu.ca/~cschwarz/SFUFA/EBinfo/EB2014/Bargaining-Bulletin-2014-02-
05.pdf 
5 http://people.stat.sfu.ca/~cschwarz/SFUFA/EBinfo/EB2015/Bargaining-Bulletin-2015-03-
03.pdf 
6 http://people.stat.sfu.ca/~cschwarz/SFUFA/EBinfo/EB2014/Bargaining-Bulletin-2014-12-
13.pdf 
7 
http://www.pensionsbc.ca/portal/page/portal/pen_corp_home/cpp_home_page/?pcShortUrl=colle
ge.pensionsbc.ca 
8 https://srv111.services.gc.ca/generalinformation/index 


