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The official results are now in – we are now officially certified as representing our members 
under the Labour Code matching the status enjoyed by the UBC, U.Vic, UNBC, Royal Roads 
faculty associations here in BC along with the vast majority of faculty associations across 
Canada. 
 
Because of the certification drive, work on developing our bargaining positions was put aside 
until the issue of certification was resolved – now starts the hard work on obtaining our first 
collective agreement. 
 
Under the B.C. Labour Code, there is an automatic 4-month freeze on terms and conditions of 
employment to give the two parties time to come to a first agreement. Because this covers the 
summer months, SFUFA is currently working on a proposal to present to the Administration to 
extend this period for much longer or until an impasse in negotiations has been declared. This 
agreement to extend the window for negotiations will be similar to that proposed at U.Vic. 
 
Our previous process for determining salary and economic benefit changes is no longer in effect 
(i.e. the 30 day window and final offer arbitration is now defunct). These processes now become 
part of the negotiations for a first agreement. Regardless of when the first agreement is 
concluded, any changes in salaries or benefits will be retroactive to 1 July 2014 when our current 
agreement on salaries and benefits expires. 
 
Developing a new collective agreement is a substantial undertaking. Over the summer months, 
the Bargaining Team will be working on collecting the various policies and procedures that 
govern our work lives, reviewing them to see what changes are needed (ranging from 
housekeeping changes to substantive changes), and preparing our initial proposal. The SFUFA 
Executive and the Bargaining Team will also be developing a list of bargaining priorities based 
on discussion with members, the advice from the Bargaining Advisory Committee, and our 
previous surveys.  
 
Assuming that our proposal to extend the bargaining period is extended, the negotiations will 
start in the fall. At that time, we will again be consulting extensively with the membership on our 
proposed directions through coffee klatches, town halls, workshops, Departmental visits, etc. – 
stay tuned. 
 
As always, please forward any comments/suggestions to the Bargaining Team through me 
(cschwarz@stat.sfu.ca), or the SFUFA Executive (http://www.sfufa.ca/about/executive/current-
executive-committee/). If you are interested in participating on the Bargaining Advisory 
Committee (a modest time commitment) please send SFUFA an email (sfufaea@sfu.ca) to get on 
the email list. 


